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: 3ims Have Grown From:
"= 1,094 Cases Filed in 2004
» 2,167 Cases Filed in 2007
= 2,411 cases Filed in 2008

o This Growth Represents Over a 120 Percent
Increase From 2004 to 2008
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In 2005, a California

- Jury Awarded $172
‘armers Insurance for Million to 100,000
1paid Overtime Wal-Mart Employees
[l v. Farmers Ins. for Alleged Denial of
Cal. App. 4th 835 Meal and Rest Breaks
(242 Cal. Super. Ct.
2006)
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erdicts Have Made Way for Hefty

‘Settlements, as Employers Fear Taking Cases to
Trial

- Because of Litigation Costs and Potentially
Crippling Jury Verdicts, Huge Settlements
Have Also Made the Headlines

Mediation is Now A Popular Alternative

Dispute Resolution Forum
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Super. Ct. 2005)

ount of $135 Million
nsurance Adjusters

Farm Ins Co., Cal., /

Due to an Enforcement
Action by the DOL,
Cingular Wireless
Agreed to Pay $5.1
Million in Back Wages
to 25,000 Employees
Who Worked Off the
Clock Without
Compensation (Chao v.
Cingular Wireless, No.
05-3009, C.D. ILL 2005)
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SETTLEMENTS

ave Fared
Recent Years

, 08, Starbucks Agreed
to IPay up to 5 Million to

ettle Claims Alleging
ailure to Reimburse o
1 ployees for Mllea e and DOES YOUR BOSS OWE YOU OVERTIME?

venses Under California WAGE WARS

December 2008, Wal-
art Agreed to Pay $640
illion to Settle 63
Different Wage & Hour
Class Actions.

o Meanwhile Class and
Collective Actions are beingl
1y

Filed and Certified on a Da
Basis

A4S COMPanics are X
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ally are Not Exempt

eft to Guess in Close Classification Cases, with
ittle Legal Guidance
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ion Claims are as Strong as Ever
Proliferate

Attempt to Avoid Litigation, Employers
uld Review the FLSA Exemptions as
ised in the 2004 Regulations” Amendments

st Common Are the “White Collar”
ptions: Executive, Administrative &
Professional

Fair Lobor Sfondords AcTt
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an Status Insufficient

e Degree Requirement
Generally Insufficient
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s, Contracts for which
‘Will Be Paid by the Client or
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of Systems Analysis Techniques

Jesign, Develof)-ment, Creation, Testing,
odification - Hardware or Software

mployees Engaged in Manufacture, Service or
epair Are Not Exempt

Help Desk Employees
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ez, 546 U.S. 21 (2005)
and Doffing” Case

ified What Constltutes Compensable Time
er the FLSA
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dressed Two Cases Together
Allegations That Employees in
y Processing Were Not
1pensated Properly for Time Spent Pre- and
>hift on Work Related Activity
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Underwriting Society

ees Spent Walking Between

hanging and Production Areas was Compensable;

Jonning and Doffing Gear That is “Integral and
idispensable” to Employees” Work is a “Principal
\ctivity”;

e Employees Spent Waiting to Don the First
ce of Gear that Marked the Beginning of the
Continuous Workday was Not Compensable
(Preliminary Activity)
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e Court Opinion Affected
Every Employer That Asks
Employees to Perform Some
Activities before or After Their
Primary Work Shift

Those Activities are
“Integral and Indispensable”
to the Job, the Time Spent will
Ordinarily be Compensable
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our Laws
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forms Work-Related Tasks But

voluntary : Manager Order or Suggestion
OTH UNLAWFUL
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= Security Check in
‘ Donning and Dotfing
., pe;)ll)lle Checking E-Mails
R ioloyces Booting Up Computer
] Picking Up Work
Pre/Post Shift

Meetings
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Overtime Wage
Claim? e

Contact us now |
for a FREE initial
consultation

= Injunctive Reliet
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